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OHN P. McLAUGHLIN, Secretary-Treasurer and Business Manager 
of Local Union No. 85, Truck Drivers, San Francisco, and President 
of the Joint Council, has been appointed by General President Tobin as 
Second Vice-President of our International Union and his appointment 
has been confirmed by the members of the General Executive Board. 
Brother McLaughlin is filling the place on the Board made vacant by the 
death of Vice-President Casey. He was always a very close friend and 
associate of Brother Casey and is also a charter member of Local No. 85. 
He has been honored many times by the labor movement as well as by our 
International. We congratulate him and wish him success in his general 
work and as Vice-President of our International Union. 


TTF 


E ARE notifying the secretaries of all local unions that when 

sending in a wage agreement for approval that two copies must be 
sent to this office; one to be approved and returned to the local and the 
other to be kept here in our records. We are also requesting that all local 
unions send to this office as soon as possible at least two copies of the 
wage scale under which they are at present working, as we are receiving 
requests every day from new local unions throughout the country for 
copies of wage scales and agreements, as they need a copy which will be 
of help to them in drafting a scale for their members. If local unions will 
comply with this request it will be of assistance to the International and 
to local unions that are new and not yet familiar with the drafting of 
wage agreements. We feel this will not work any hardship on our locals 
as a majority of them have their agreements printed and would no doubt 
have some extra copies and could spare a couple of them in order to help 
a new local just starting out in this work. 


TFT 


E SEEM to have some new local unions that believe they can go out 

and break a contract made in good faith and in a legal manner by 
their local. These locals must understand that the contract, whether good, 
bad or indifferent, once it is entered into, must be carried out and lived 
up to until it expires and then if they desire they can change it. The 
International Union has always stood for the carrying out of all contracts, 
and it always will. If the employer breaks the contract there is a way for 
it to be taken up by your local and the Joint Council and then with the 
International Union and if a strike is necessary it can be decided. The 
International will not allow any of its locals to break their agreements 
and where a local union will not carry out the contract and calls a strike, 
if they refuse when ordered by the International to return to work, then 
the International has no other recourse except to recommend to the Gen- 
eral Executive Board that the charter be revoked, because local unions, or 
persons, who break contracts are no good to themselves or to anyone else. 
Members of local unions when they vote to accept a new agreement should 
make up their minds that they are going to live to it. 


TTF 


THE only invention that can compete with sweat shops is the union label. 
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Nation-Wide Unemployment 
Insurance 


On July 16 the Social Security 
Board approved the Illinois Unem- 
ployment Compensation Law. 

The Board announced that with the 
action of Illinois all of the forty-eight 
states, the District of Columbia, and 
the Territories of Alaska and Hawaii 
had enacted legislation providing un- 
employment compensation for the 
jobless in accordance with the Social 
Security Act. 

This is indeed an achievement for 
the progressive policy of the Ameri- 
can Federation of Labor. 

After mature consideration the 
1932 convention of the American Fed- 
eration of Labor adopted with prac- 
tical unanimity the recommendation 
of the Federation’s Executive Council 
in favor of unemployment insurance. 
When the convention took this action 
only one state, Wisconsin, had pro- 
vided unemployment insurance for its 
jobless workers. 

Following the 1932 convention the 
American Federation of Labor mobi- 
lized the labor movement throughout 
the United States in favor of state un- 
employment insurance laws. 

In 1934, President Roosevelt named 
President Green and other represen- 
tatives of the American Federation of 
Labor to serve in an advisory capac- 
ity on the President’s Committee on 
Economic Security, whose report the 
President used as the basis for his 
message to Congress early in 1935 
recommending the enactment of the 
Social Security Bill which included a 








[2] 


OFFICIAL MAGAZINE I. B. T., C., S. and H. of A. 





section providing compensation for 
the unemployed. 

From the time the bill was intro- 
duced until it was enacted into law 
and signed by the President in Au- 
gust, 1935, the American Federation 
of Labor represented the united front 
of the labor movement in favor of the 
measure. 

And now, in less than five years 
after unemployment insurance was 
sponsored by the American Federa- 
tion of Labor and in less than two 
years after the unemployment com- 
pensation provisions of the Social Se- 
curity Act became the statute law of 
the land, every state and territory has 
passed the necessary legislation to 
protect workers from suffering dur- 
ing periods of unemployment. 

The Social Security Board esti- 
mates that nearly twenty-one million 
workers are in employment covered 
by the fifty-one approved unemploy- 
ment insurance laws “which provide 
compensation to employes who lose 
their jobs through no fault of their 
own, the amount of compensation and 
the length of time for which it is given 
varying in the different states.” 

In commenting on the achievement 
of this legislation, Arthur J. Alt- 
meyer, chairman of the Social Secu- 
rity Board, said: 

“Greater progress has been made 
in the enactment of unemployment in- 
surance laws in the past two years 
than has been made in workmen’s 
compensation (for accidental injury) 
in the past quarter century.” 

And it is not irrelevant to empha- 
size that in every state the enactment 
of unemployment insurance has had 
the one hundred per cent backing of 
the millions of working men and 
women who constitute the American 
Federation of Labor.—News Letter. 





More Big Salaries for Corpo- 
ration Executives 


The parade of our industrial over- 
lords who obtain for themselves an 
exaggerated social security paid for 


by the corporations whose adminis- 
trative policies the overlords develop 
continue from day to day as the Fed- 
eral Securities and Exchange Com- 
mission receives the reports required 
by law on the emoluments which these 
executives awarded themselves dur- 
ing 1936. 

The large salaries are all the more 
impressive when it is realized that 
these corporation officials are the gen- 
tlemen who fixed the workers’ average 
yearly income during 1936 at $1,244. 

Among the outstanding corporation 
executives who have helped them- 
selves to large chunks of corporation 
funds are the following: 

Ernest T. Weir, chairman of the 
National Steel Company, persuaded 
the directors of that concern to pay 
him a salary and bonus of $200,120; 
George R. Fink, president of the same 
concern, was paid $200,100. 

The directors of the Socony- 
Vacuum Company handed over $120,- 
000 to John A. Brown, president and 
chairman of the executive committee; 
then they paid Edwin R. Brown, vice- 
president, $81,000 for his services for 
the year, and Frederick S. Fales, an- 
other vice-president, $72,800. Both 
of the Browns and Mr. Fales were 
members of the board of directors 
which authorized these salaries. 

The Borden Company paid Arthur 
W. Milburn, president, $95,000 in 
1936, while George M. Waugh, Jr., 
and Theodore G. Montague, both vice- 
presidents, were paid $49,700 and 
$48,000, respectively. 

The Cerro De Pasco Copper Com- 
pany paid Harold Kingsmill, general 
manager, $75,000; Charles B. Brew, 
vice-president and director, $65,858, 
and Edward H. Clark, president and 
director, $65,672. 

G. M. Humphrey, director and 
president of the M. A. Hannah Com- 
pany, was paid $68,600; J. Prender- 
gast, director and manager of the an- 
thracite department, had to pinch 
along on $58,250, and William Collins, 
director and vice-president, must have 
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actually suffered with his small salary 
of only $39,078. 

In the publishing field, George Ho- 
race Lorimer, chairman and editor of 
the Saturday Evening Post, helped 
himself to $90,500 of the company’s 
funds for his services; P. S. Collins, 
vice-president and treasurer, was 
paid $60,671, and W. R. Fuller, presi- 
dent, $55,000. 

Hiram 8. Rivitz, president of the 
Industrial Rayon Company, had him- 
self awarded a salary of $75,000; P.S. 
Howe, Jr., vice-president, was given 
$31,666. 

The directors of the Timken Roller 
Bearing Company paid W. E. Um- 
staddt $75,000 for his services as 
president and the same amount to F. 
J. Griffith, described as an officer; L. 
M. Klinedinst, vice-president, was 
paid $35,000. 

When one reads this impressive list 
of salaries, it is well to remember that 
the recipients of many of them are ad- 
vocates of what are really less-than- 
living wages for the employees who do 
most of the useful work in our indus- 
trial life. In addition, they are fre- 
quently in violent opposition to the 
right of the workers to organize in 
bona fide trade unions and use their 
collective strength to negotiate higher 
wages and shorter hours, both of 
which are absolutely necessary for the 
equitable functioning of our economic 
system.—News Letter. 





More A. F. of L. Membership 
Gains 


Washington, D. C.—The continued 
onward march of the workers into 
bona fide trade unionism, based on 
democratic procedure and the sanc- 
tity of agreements negotiated with 
employers, was again revealed in the 
current membership report of the 
American Federation of Labor made 
public by Frank Morrison, secretary- 
treasurer of the Federation. 

The figures showed that on August 
6 the paid upon and reported member- 


ship of the 103 National and Interna- 
tional Unions and Local] Unions affil- 
iated with the A. F. of L. was 3,143,- 
016. 

This was a gain, Mr. Morrison said, 
of 702,940 over the average member- 
ship of the fiscal year ending August 
31, 1936. 

The increase in membership aver- 
ages over 62,000 per month for the 
last eleven months. 

Mr. Morrison pointed out that these 
figures do not include the membership 
of the ten National and International 
Unions suspended September 5, 1936. 
—News Letter. 





Discrimination Against Older 
Workers in Industry 


The President and the Secretary of 
Labor receive a large number of let- 
ters reporting discrimination against ~ 
the older workers in industry. In 
many cases, the writers of these let- 
ters complain that they have been dis- 
charged without any specific reason 
after twenty or more years of service. 
In other instances, there are enclosed 
in the letters copies of replies from 
employers to an application for work, 
stating that the applicant has been 
turned down because of the policy ‘of 
the company against hiring workers 
who are over a certain age. 

Bills attempting to legislate against 
the practice of discrimination in em- 
ployment on account of age were in- 
troduced this year in six states: IlIli- 
nois, Massachusetts, Minnesota, New 
York, Pennsylvania and Texas. Thus 
far, only the New York and Massa- 
chusetts bills have been enacted. The 
former is a resolution creating a joint 
legislative committee of three mem- 
bers of the Senate and four members 
of the Assembly “to investigate and 
study the nature and effect of any eco- 
nomic conditions or statutory provi- 
sions which may tend to produce an 
unfair, unequitable or unlawful dis- 
crimination against those men and 
women who have reached the age of 
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forty or thereabouts in obtaining and 
retaining gainful and livable employ- 
ment in public service and private in- 
dustry; to investigate and study the 
extent to which age is a factor in de- 
termining the efficiency of men and 
women engaged in such public service 
and private industry in seeking em- 
ployment therein; to check the find- 
ings of previous investigations in the 
light of changed economic conditions; 
to investigate the effect of pension 
systems and group and workmen’s 
compensation insurance upon the em- 
ployment of the older person; and to 
suggest remedies to relieve or correct 
the causes therefor.” A report to the 
legislature not later than February 1, 
1938, is called for, and $50,000 was 
appropriated for the expenses of the 
committee. 

The Massachusetts act provides 
that it shall be against public policy to 
dismiss or refuse to employ a person 
because he is 45 years of age or over, 
provided he is not 65 years of age. It 
empowers the Commissioner of Labor 
and Industries to investigate all com- 
plaints and ascertain the ages of per- 
sons employed. If the Commissioner 
finds complaints justified, he may 
publish the name of the employer as 
violating the act, after notice and 
hearing. Employers are required to 
keep age records and permit examina- 
tion of such records. The act does not 
apply to domestic service or farm 
labor. 





Why Roosevelt Is Optimistic 


President Roosevelt believes democ- 
racy is safe in this country. In a talk 
at a Fourth of July celebration in the 
little Dutch Reformed Church at Mt. 
Marion, N. Y., he gave some reasons 
for his faith. 

“Yesterday at Hyde Park,” said the 
President, “a very distinguished Eu- 
ropean writer, a great biographer, 
was visiting me, and during the after- 
noon, over back of our place, at what 
we call the Cottage, we had a little 
picnic. 


“We had some neighbors there and 
we had some members of the press 
there, and this great biographer was 
perfectly amazed because there we 
were, sitting around in our shirt- 
sleeves, some of them going swimming 
in the pool, and everybody having a 
good time, in complete informality. 
The great biographer said: 

“*You know, if this happened any- 
where in Europe, whether it was a 
dictatorship, or monarchy, or repub- 
lic, the head of the nation would have 
been surrounded by men in uniform, 
soldiers with bayonets, and the mem- 
bers of the press would have appeared 
in frock coats and silk hats, instead of 
shirtsleeves and bathing suits.’ 

“You can multiply that example of 
the difference between our American 
form of living and what it is in Eu- 
rope a thousand times. That is why I 
say I am very confident of the future 
of this country, as long as we main- 
tain the democracy of our manners 
and the democracy of our hearts.” 

And this is the man the Liberty 
Leaguers tell us is planning on setting 
up a dictatorship in this country.— 
Labor. 





The Golden Gate Bridge 


Four years ago the President of the 
United States proclaimed from the 
White House to a vast radio audience 
and to representatives of all the West- 
ern States gathered at the Presidio, 
San Francisco, that work on the Gold- 
en Gate Bridge was to begin. In May, 
1937, the bridge was opened by the 
President with equal formality. And 
now Californians point proudly to the 
$35,000,000 structure not as a mere 
highway over the Golden Gate, but as 
a link which connects the Redwood 
Empire highways with an all-Pacific 
system which may some day extend 
from Alaska to South America. 

The central span of 4,200 feet is 700 
feet longer than New York’s famous 
George Washington bridge. From 
two graceful cables (there are four in 
the George Washington bridge) hangs 
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a 60-foot roadway flanked by 11-foot 
sidewalks..There is a lessons in those 
cables—so delicate to the eye, so 
strong in reality. In each are 27,572 
wires less than two-tenths of an inch 
in diameter. Separately the wires are 
but threads; banded into ropes over 
three feet in diameter they support 
thousands of tons of steel and more 
thousands of tons of live load in the 
form of vehicles and foot passengers. 
The strength that lies in union is no- 
where more dramatically symbolized. 





Denies Requests for Non- 
Unionists 


Requests of employers for non- 
union workers will not be filled by the 
U. S. Employment Service, according 
to an official ruling handed down this 
week by the Department of Labor. 

To comply with such a request, said 
Acting Solicitor Gerard D. Reilly, 
would be aiding an employer to vio- 
late that provision of the Wagner- 
Connery law which forbids him to 
engage in any practice which tends 
















to discourage or encourage member- 
ship in any labor organization. 

This same ruling, however, Reilly 
explained, also prohibits the Federal 
job agency from complying with an 
employer’s request to send him only 
members “of a designated labor 
inion,” unless he has a closed shop 
agreement requiring membership in 
uch organization as a condition of 
mployment. 
In other words, it was pointed out, 
will be the policy of the employ- 
ment service, except in cases where 
e closed shop is established, to fill 
mly requests in which no specifica- 
ion is made for either union or non- 
inion labor. In those instances, it 
vas said, an effort will be made to 

pply equal numbers of union and 
on-union workers. 

The ruling, which is of major im- 
ortance to the policy of the U. S. Em- 





ployment Service, was precipitated 
by the efforts of two non-union shop 
contractors to obtain painters on two 
Federal construction projects in 
Washington. The decision, however, 
applies throughout the nation. 

Labor Department officials said 
they hoped compliance with the new 
policy will keep the employment serv- 
ice free from complaints that it is 
taking side in any labor controversy 
or unionization issue. 





Depression Is About Over for 
Farmers 


The depression is just about over 
for agriculture, unless the Bureau of 
Agricultural Economics is unduly op- 
timistic. 

More dollars are rolling into farm- 
ers’ pockets this year than in any year 
since 1929, the bureau declared this 
week, in predicting a total cash in- 
come for the year of $9,500,000,000. 

While that is just short of a billion 
under cash income for 1929, it is 
$1,500,000,000 larger than last year 
and more than twice the cash received 
by farmers in 1932, when their in- 
come fell to $4,377,000,000 — the 
smallest in many years. 

It should be remembered, however, 
that even in 1929 the farmer had been 
suffering from eight years of depres- 
sion. In the five-year period, 1919 to 
1921, the average farm income was 
just about $12,000,000,000. 

Bureau officials insist that they are 
conservative in their estimates for 
this year, which, they say, are based 
on a prospect that dollar wheat will 
continue. 

Diminishing world supplies, grain 
experts contend, may send the price 
to $1.50. In fact, they argue that 
wheat would be selling for a half more 
right now were not markets choked 
with arrivals of low-grade grain.— 
Exchange. 
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(By J. M. GILLESPIE) 





In SEVERAL CITIES around the country there are chain stores in the gro- 
cery and provision business that keep, as far as they can, their employes 
from becoming organized and still they expect the working people to trade 
with them. In some cases they have been able to get them to do so because 
of the half-baked sales which they pretend to put on every so often 
feeding the public with the belief they are giving them a great bargain 
or giving them something for almost nothing, but before you leave one of 
their stores you will pay well for all you receive. When they do have a 
= it is on their own brand of goods which, in the first place, are of little 
value. 

Now the idea of this article is to draw the attention of the buying 
public and especially the working people to those firms that will not permit 
their employes to organize and to impress upon these people that they 
should patronize firms that employ union drivers and pay union wages as 
per agreement. Working men and their families should trade with out- 
standing fair firms. Firms that are only half fair and those who go out 
of their way to discourage men from joining the union should be left off 
their list when it comes to buying food, clothing or any of the necessaries 
of life. If the union workers would just put on a campaign of this kind 
there is not any doubt but what it would show results and in time some 
of the “big” local general managers or district men will be called in on 
the green carpet to explain to the higher-ups why their business is falling 
off while others are showing an increase. Go to the meetings of other 
locals and explain why you are asking them to trade with fair firms and 
chain stores that are fair. Pass out hand bills and cards at the meetings 
your committee attends, but first be sure that your own members and 
their families set a good example by doing and practicing what you are 
preaching. See that the hand bills and cards get into the neighborhood 
where fair stores are located and have the parade of the workers go by 
these stores which are still open as well as those they have succeeded in 
closing because they are unfair. This will be reported to the manager and 
if union conditions are not granted, at least for the driver, it won’t be 
long until there is a change. You will also see the fair employer and his 
employees living better than they ever did before. This can be accomplished 
if the members will only give up a part of their time towards helping 
the men they have elected to office to carry on the business of your union. 
You know there is not any good reason for a firm being fair in one place 
and rotten in another. Such firms are fair where they have to be because 
of a strong union that they know will advertise the fact if they are not 
on the square with their drivers. 


TTF 


The OLD STORY about the closed shop and everyone’s right to work as he 
pleases is forever turning up somewhere. We find it being used by some 
of our new truck owners who claim they cannot do work for certain 
manufacturers in their district who are opposed to entering into any 
form of agreement with organized labor and will not give their work to 
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any firm who signs an agreement with any union. Some truckmen use 
this as a point when selling their services to some concern and then go 
out and chisel prices and take the work away from a brother truckman 
of the Association. Sometimes it is done by the Secretary of the Asso- 
ciation, who never was in the trucking business and who seems to think 
his job depends on keeping the business in an uproar in order that he 
may prove to the members of the Association and to some of the mer- 
chants what a good job he is doing by keeping the closed shop out of their 
business. In most cases merchants do not want a union of any kind be- 
cause they fear that in time the workers will wake up and organize and 
then poor Mr. Merchant will have to pay a decent wage. They have and 
will, no doubt, continue to spend large amounts of money in order to keep 
out the closed shop. However, with the Wagner Act, as it is called, this 
class of employers are a little quiet on how to keep away from the closed 
shop when signing with those whose men hold membership in a union, 
no doubt with the hope that some day this law will be changed, then back 
to the old way of doing business and pushing out unions wherever they 
are weak and poorly organized and unable to take care of themselves 
financially because when they could organize they were afraid to join the 
union for fear of losing their jobs. 


TOT FT 


Iw CITIES and towns where men are afraid to organize, especially in the 
milk industry, we notice there is always a fight between the milk compa- 
nies and the public when the matter of raising the price of milk comes up. 
If there happens to be a union in the district, then the blame is placed on 
the union. But, as a rule, this same public knows that the price of milk is 
so much a quart or pint even when there is no organization of the drivers 
and they never think to inquire into the conditions under which the drivers 
aud inside dairy employes are working and what wages they receive. 
Nine times out of ten if they do investigate they learn that these men 
work longer hours and receive less pay than any other class of workers 
to be found anywhere. Now in a case of this kind who gets the extra 
money which must be made under these conditions? Not the farmer who 
produces the product from his farm, because the farmer has always 
claimed that he was underpaid even when there was a law which was 
supposed to take care of the cost and the price he was to receive. During 
the hot spell the price of milk was again raised. We do not object to this 
because we know and do not expect any business to run at a loss. Never- 
theless, those working in this industry still hold out from joining the 
union and seem to be waiting for someone to pass by and put more money 
into their pay envelopes. Wake up! 


TOF 


Tue RAILROADS of the country felt immediately upon the Interstate Com- 
merce Commission making the ruling on the reduction in train fares, that 
they should go into court and by injunction proceedings have the order 
stopped and later on revoked. They seemed to have a great fear that they 
would be unable to function under the new rates, but from the reports 
appearing in the newspapers of the country, they have, within the short 
time that this order has been in effect, done so much new business that 
it is more than likely they will give up the court idea altogether. 
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We are glad to know that their business has picked up and that it is 
possible for those who want to go places to be able to do so without paying 
out their whole week’s wages for a railroad ticket. More riders and more 
freight hauling will require more trains and more trains will mean that 
more railroad men will be put back on steady work and all around it will 
make more people and more families happy. Plenty of work, with wages 
reasonably good and the right to spend their wages when and where they 
like makes men, women and children happy and more business for all. 


TTF 


a 
Some EMPLOYERS who do business with our local unions feel that if a 
dispute of any kind arises over the agreement, or they have one with the 
business agents in the district, all they have to do is telephone, telegraph, 
write, or come to the general office with their complaint and they will get 
a decision right away without the local or business agent having a chance 
to present their side in their defense and they become peeved when they 
think we do not believe them. We have yet to find where one side of a story 
has ever been the whole truth, so for that reason, and the reason of com- 
mon sense, no action is ever taken until such time as both sides of the 
case are presented to the General Office for decision. Men do and will 
misunderstand each other at times and both think that they are right, 
but when a decision is to be rendered facts are what count. This is how 
the General President and all other officers in headquarters decide all 
questions and answer all committees either from the employers or from 
the local union coming to this office with a complaint. Any member of a 
local union who tells the boss he would rather work under his system than 
the agreement made by the union and the employers should be brought 
before the executive board and reprimanded or fined for doing so. 


TTF 


Racxer” seems to be the big word nowadays with editorial writers on 
all of the leading daily newspapers as well as on many of the magazines, 
with their pages of advertisements, and little reading matter of any value. 
Also what is written and published must be favorable to the advertisers, 
else no advertisements. When trouble of any kind turns up in a union then 
the pencils and pens of these writers begin to move fast and faster and 
the end of the story is that it is just another ‘racket.” Now, to make 
ourselves clear on this subject, we never did and we never will approve 
any of these so-called rackets—real or imaginary—but very often in dif- 
ferent sections of the country men are to be found representing news- 
papers and they are calling on different organizations, societies and indus- 
tries, soliciting page donations for a “Welcome” to this or that, be it the 
return of the ball team, the celebration of some holiday, or, as sometimes 
claimed, to help children one way or another, and they ask for donations 
from organizations and from persons who have no connection whatever 
with the paper or with what they say they are doing. In fact, it looks to 
us as if it is just a page advertisement for the paper. This we think is a 
racket bordering almost on a holdup, but since it is money in the pocket 
of the publisher it must be legitimate business—perhaps. The labor move- 
ment, as a whole, is clean and as well conducted, if not better, than many 
of the employers’ and manufacturers’ associations in the United States 
and Canada. So when people for business reasons knock the union they 
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should first go to a mirror and take a good look at themselves and then 
take a look into the business of the union and we feel sure they cannot 
help but have a different feeling about it, unless, of course, they are just 
too prejudiced and biased to admit it. 


TTF 


Loocat UNIONS should remember that they must not take into member- 
ship men who have held cards in any other local affiliated with our Inter- 
national Union no matter what the cause for losing their membership in 
the other local may have been. Such men must first settle up all of their 
differences with the other local, financial or otherwise, before they are 
entitled to receive a transfer card into another local. Men who allow 
themselves to become in bad standing through the non-payment of dues, 
or who may have at some time in the past worked on a job where there 
was a strike, may try to get into a new local or into a local in some small 
city or town just to cover up. He succeeds sometimes in getting into a 
local in a city where our craft is well organized if he is driving over the 
road. Once in a while we find secretary-treasurers who think we should 
let them take such men into membership. Yet these secretary-treasurers 
may learn that it is an almost sure thing since these men proved them- 
selves no good where they first joined the union it will be a hard job to 
make anything out of them, no matter what local they get into. They are 
usually the kind of men who will work under the scale price; who will 
never ask for overtime, and you may rest assured anything said around 
local headquarters or during the meeting will find its way back to the 
boss with a lot of extra, which was never meant or never said, tacked on 
a good measure. Just be careful and everything will come out O. K. in 
the end. 


TOT OF 


Duane the past few months agreements have been signed with many 
of the large over-the-road trucking companies, providing for a general 
increase in wages, a reduction in the number of working hours, pay for 
overtime, and expenses when the driver is away from home. All of this 
could have been accomplished long before now if the men doing this class 
of work had joined the local unions in their section of the country when 
they started at this work, but it looks as though some of the employers 
were able to sell these men the plan of working for them for almost noth- 
ing and “see the country” or perhaps “see the world,” as is used by Uncle 
Sam when advertising for recruits. However, it is never too late to learn 
and from now on with good unions which are well managed there is no 
reason why they cannot march on the road to success. We all wish them 
the best of luck and are glad to have them with us. There are some on the 
road who are still afraid if they join the union they will lose their job, 
but keep on talking to them. There are also others who are working and 
using books and buttons that do not rightfully belong to them. These men 
and their employers will be caught up with some day and then what a 
squawk both of them will put up. Some employers think i+ is smart to do 
this, but as a matter of fact, they are merely getting a few dollars under 
false pretense and only those with low class business principles would do it 
because it is teaching the employe to cheat for them but of course they 
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must not under any circumstances cheat the boss. Some day the law may 
require that the driver’s picture be placed on the U. S. license as is required 
in some cities for taxicab drivers. We hope this will not be necessary in 
order to keep such trimmers in line and make them right. 


Try 


Ox AUGUST 1ST General President Tobin appointed Vice-President Mur- 
phy of Local Union No. 407 of Cleveland as General Organizer. Brother 
Murphy has been a member of our organization and an officer for many 
years and we know will prove a valuable addition to our organizing de- 
partment. He is well known in all of the large central cities, in fact, well 
known throughout the entire district surrounding the State of Ohio on 
account of the good work he has been able to do in helping all of our 
locals working in and out of the Cleveland territory. Brother Murphy is 
President of the Joint Council of Cleveland; is a young man with plenty 
of experience and is sure to make good. 


TTF 


Tuomas J. LYONS, a member of Local Union No. 808, Railway Express 
Drivers of New York City, has been appointel a General Organizer and 
started to work on August first. Tom Lyons is a charter member of the 
Express Drivers and has held office from the time the local was organized 
being Secretary-Treasurer and Business Agent; also Secretary of the 
New York Joint Council of Teamsters. He has worked with First Vice- 
President and General Organizer Michael J. Cashal, so he is not a stranger 
in his new duties. Brother Lyons is also a young man and wherever he is 
sent by the General Office will be able to do his work and do it well. 


TTF 


Joun S. Picaco, Secretary-Treasurer of Local No. 225, Milk and Ice 
Cream Drivers and Dairy Employes of Milwaukee, Wisconsin, is one of 
our new members who during the last six years has been able to put his 
city on the map insofar as a union city of our craft is concerned and while 
helping to do this work has made friends for the labor movement in gen- 
eral in that city and state. Brother Picago. although a young man, is well 
trained,-has a very good education, a good appearance and a good judge of 
men as well as employers. He is a good conciliator but not afraid to strike 
if necessary. He also started as General Organizer for the International 
on August Ist. 


TTT 


Tue ANNOUNCEMENT that these men were appointed as General Organiz- 
ers by President Tobin has brought in letters of congratiulation from many 
labor men and those connected with the labor movement in the cities were 
Brothers Murphy, Lyons and Picago live and have worked. We wish to 
thank them for their letters and are happy to know that they too wish 
the new members on our organizing staff success and good luck in their 


new positions. 
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Ir Is a good time to remember the Union Label during the month of 
September and see to it that everything you buy for your family and your 
friends bears the union label. This may be the means of having them in 
the future buy union-made goods. If we expect other trade unions to look 
for our button showing that the delivery is being made by a union man, 
we must always remember to look for and insist on getting their label. 
Do not let any clerk tell you what you want or that something else is just 
as good as the article made by union men or women, because that is one 
time in your life when you are the boss and spending your own hard- 
earned money, so speak up, show your independence and insist on getting 
what you asked for. The clerk should be a union man and if he is, but is 
trying to sell you something without the'label, it is only because he is 
afraid if he should lose the sale he will lose his job. If this demand for 
union-label goods is made often enough then'his boss will change his mind 
and union label articles will soon be in the store, right out in front where 
they can be seen. Keep this in mind on your next shopping trip and edu- 
cate your wife and members of your family to ask for the union label. 


TTT 


As WE INFORMED you in the August number of our Magazine, a decision 
was handed down against the Brewery Workers in their court suit to 
restrain our International Union from using our label and as copy of the 
decision was received too late for publication it would appear in the Sep- 
tember issue. The following is a copy of the decision and it would be well 
every member of our union to read it carefully from the beginning to 
the end: 
Portland, Oregon, July 12, 1937. 


Mr. Chas. W. Robison, Attorney at Law, 

Failing Bldg., Portland, Ore. 

Mr. Fred Jensen, Attorney at Law, 

Spalding Bldg., Portland, Ore. 

Mr. John W. Kaste, Attorney at Law, 

Failing Bldg., Portland, Ore. 

Messrs. Wood, Matthiessen & Rankin, Attys. at Law, 

Yeon Bldg., Portland, Ore. 

(Attention Mr. Rankin) 

Messrs. Laing & Gray, Attorneys at Law, 

Public Service Bldg., Portland, Ore. 

(Attention Mr. Gray) 

Gentlemen: Re. International Union of United Brewery, etc., Workers vs. 
Blitz-Weinhard Co. et al. 
No. 126,683. 


MEMORANDUM OPINION 


The complaint is a proceeding under Secs. 70-201 to 70-204, Oregon 
Code 1930, permitting the recording of trade marks and labels, declaring 
the rights of claimants adopting the same, and providing legal redress for 
violation thereof. 

As a basis for the relief sought, plaintiffs rely on the following alle- 
gations: 


. 
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The adoption and registration of a trade mark label and an exclusive 
right and privilege resulting therefrom of affixing the same on beer con- 
tainers, etc., throughout the United States, save in the states of Oregon 
and Washington, as to beer made in said states by the Teamsters’ Union. 
That during the past two years the breweries, defendants, have refused 
to employ members of the Brewery Workers’ Union and have employed 
members of the Teamsters’ Union, and “for the purpose of designating the 
beer manufactured or brewed by said Teamsters’ Union, a label or trade 
mark was adopted by said defendants known as the ‘white label.’ ” 

That said label was used by the Teamsters’ Union on beer brewed and 
manufactured by them to distinguish it from beer manufactured by the 
Brewery Workers’ Union. That the label of the Brewery Workers’ Union 
for many years “has been a guaranty of its purity, its wholesomeness, 
strength, palatability and the fact that it was brewed and manufactured 
under rigid sanitary conditions, and said trade mark had the good will 
of the public toward plaintiff and it was a valuable asset to the plaintiffs.” 

That defendants “well knowing that beer in containers bearing plain- 
tiff’s red label had the good will and faith of the public and the consumers 
in general, and well knowing that beer containers which bore the white 
label, or label of the Teamsters’ Union, was looked upon with suspicion, 
both as to its purity, wholesomeness and quality, heretofore conspired, 
confederated and agreed inter se se to imitate and counterfeit plaintiff’s 
said red label by copying and adopting another red label of the same color, 
the same size or dimensions, with the same blue oval figure in the center 

_ thereof, and to place it upon containers of beer produced, manufactured or 
brewed by the Teamsters’ Union and sold within the state of Oregon— 
all done for the purpose of defrauding or deceiving the public and the 
consumers of beer within the state of Oregon and to injure plaintiff irre- 
parably, for that the beer produced by defendants and their workers is 
of inferior quality, poorly brewed, unwholesome and unpalatable.” 

Plaintiffs pray a decree of this court enjoining the defendants from the 
use of such red label, and for an accounting of profits resulting from the 
use thereof, and damages in the sum of $25,000.00. 

Plaintiff’s case is grounded solely upon the provisions of the statute 
authorizing the recording of union labor labels and trade marks, and being 
Secs. 70-201 to 70-204, inc., Oregon Code 1930, above referred to. Prin- 
ciples generally applicable to the granting or denying of injunctive relief 
are expressly disavowed by them, the contention being made that the 
statute is all-sufficient within itself and clear in its statement of rights 
and remedies; that the adoption and use by defendants of a red label 
similar to that theretofore appropriated and registered by plaintiffs is a 
violation of their rights under the statute not only justifying the inter- 
position of a court of equity, but making the relief sought mandatory 
under the facts pleaded. 

The defendant Teamsters’ Union asserts the label issue is but one 
phase of a jurisdictional dispute between the two unions with which the 
courts have no concern until at least the procedure and remedies afforded 
by the constitution and by-laws of the American Federation of Labor, of 
which both are members, are exhausted, or unless some extraordinary sit- 
uation is prior thereto disclosed, threatening property rights. That plain- 
tiffs have no standing in equity to enjoin the use by defendant Union of a 
trade mark or label because of an award made by the National Convention 
of the American Federation of Labor, from which plaintiffs have appealed, 
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and that such award must be observed by both unions under the ruling of 
the high court of the labor organization. 

The breweries defendants to this suit assert their innocence of the 
charges preferred, allege the dispute to be a jurisdictional one, and express 
their unhappiness in the situation in which they find themselves by reason 
of the inter-union controversy. ; 

The showing on the application for a temporary restraining order 
established these facts: 

Both unions are members of the American Federation of Labor. The 
Brewery Workers’ Union for many years has used the red label, the 
Teamsters the white label. Both unions have for years been involved in a 
jurisdictional dispute as to the authority and control over teamsters en- 
gaged in hauling brewery products. The 1933 Convention of the American 
Federation of Labor awarded such jurisdiction to the Teamsters’ Union, 
and thereafter in subsequent conventions affirmed such awards. The Brew- 
ery Workers’ Union has refused to recognize and abide by such awards, 
but have petitioned for review in the manner and to the tribunal provided 
by the constitution and by-laws of the American Federation of Labor, and 
such petition for review is now pending, and consideration thereof is likely 
in August of this year. About a month ago the Brewery Workers’ Union 
filed their trade mark and label with the Secretary of State under Sec. 
70-201, Oregon Code 1930, and shortly thereafter the Teamsters’ Union 
began the use of a similar red label, almost identical with that adopted by 
the Brewery Workers’ Union, save for the union designation thereof. 
Such red label is being affixed to beer containers being distributed in Ore- 
gon by the Teamsters’ Union. 

No evidence was offered showing or suggesting any conspiracy, com- 
mercial piracy, intent to deceive, or actual deception, fraud or other 
charges made by the complaint. Neither does it appear that either of the 
red labels or the white label are regarded as certificates of purity, whole- 
someness, palatability, strength, quality, etc., of the product distributed 
by either union, nor is there any indication of the relative quality of the 
product distributed by the Brewery Workers’ Union and by the Teamsters’ 
Union. Plaintiff’s right to the relief sought must, therefore, depend upon 
the facts as established and set forth in the previous paragraph, consid- 
ered in the light of the statute and the general principles of equity. No 
evidence was produced as to the value of any such label nor of any loss, 
actual or threatened, by reason of the adoption of the label held objec- 
tionable. 

It also appears that the label referred to as the red label in the com- 
plaint is the label granted the Brotherhood of Teamsters and Auto Truck 
Drivers, Local 162, of the International Brotherhood of Teamsters, Chauf- 
feurs, Stablemen and Helpers; that by virtue of the constitution and by- 
laws of the American Federation of Labor, the label referred to as the 
Brewery Workers’ label was likewise granted to such organization by the 
American Federation of Labor, and both are to be used pursuant to the 
regulations adopted by such organization. 

In the absence of express exclusion of the general equitable principles, 
the Court is not inclined to regard this matter foreclosed by the general 
wording of the statute. Such act was not intended to accomplish, nor did 
it accomplish the result that an equity court should disregard equitable 
principles when its aid is sought and when such petitioned relief contem- 
plates the exercise of restraint upon the lawful use of a property right. 
The statute merely describes an additional ground for seeking the aid of 
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equity; it gives a new right and provides for its assertion, and the ex- 
pression in Sec. 70-203, Oregon Code 1930: “And all courts of competent 
jurisdiction shall grant injunctions to restrain such manufacture or use,” 
cannot and does not restrict the power of an equity court in scrutinizing 
such application for such extraordinary relief and in measuring and eval- 
uating the petition under the standards of the usual equity rules. This 
application must therefore be considered in the light of the law, the facts 
as established, and the relationship of the contending parties to themselves 
and to the parent, American Federation of Labor, all in the light of these 
equitable considerations. 

The high court of the American Federation of Labor is its National 
Convention. This National Convention made the award of which the 
Brewery Workers’ Union complains. The Brewery Workers’ Union agree, 
by their membership in the American Federation of Labor, to abide by its 
awards and have proceeded in the method provided to secure a review and 
reversal of the same. This appeal is now pending. The two unions each 
possess the right to adopt and use a label, and each has done so. In the 
jurisdictions of Oregon and Washington, the award of the American Fed- 
eration of Labor Convention is being enforced, and jurisdiction of the 
Teamsters’ Union over teamsters engaged in beer distribution has been 
awarded to the Teamsters’ Union. 

The label is not indicative of quality or conditions of manufacture 
and does little other than designate the product is of Union manufacture, 
and serves primarily to identify the union origin and the union handling 
the product. In jurisdictions wherein the Brewery Workers’ Union pos- 
sesses the disputed jurisdiction, it would seem such award would carry 
with it the right to the use of their own identifying labels and that in 
jurisdictions wherein the Teamsters have been awarded such authority, 
such award would carry with it the right to use the Teamsters’ label. In 
the jurisdictions of Oregon and Washington the Teamsters have such 
award, and it is difficult to see wherein any right of the Brewery Workers’ 
Union are trespassed on in these two states by the lawful exercise of a 
jurisdiction duly awarded them by the Supreme Court of Labor. 

While it may be conceded these two labels are very much alike and 
the record is quite unsatisfactory as to the reason of the adoption of the 
second one in the form, manner and color as indicated, this fact alone does 
not justify the denial of the use of the same by the Teamsters’ Union unless 
rights of the Brewery Workers’ Union are infringed on and injury threat- 
ened. And the only ground reasonably suggesting such conclusion is plain- 
tiff’s contention that the statute must be given a literal construction and 
that the hands of an equity court are tied in its consideration of an appli- 
cation for injunctive relief, with which contention, as hereinbefore stated, 
this court cannot agree. 

The statute presupposes the right asserted under it to the use of a 
registered trade mark or label to be one lawfully grounded and lawfully 
exercised. Recourse to the statute may not be had for the purpose of 
avoiding the effect of a binding contract entered into between the parent 
American Federation of Labor and one of the unions affiliated therewith, 
so long as such agreement exists. The incidents attaching thereto by virtue 
of the association together must be considered by an equitable court when 
an attempt is made to avoid the consequences of such membership. 

This case is purely one phase of a jurisdictional dispute between these 
two warring unions, a dispute, the settlement of which must be left with 
the organization of which both are members, in the absence of a showing 
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of equitable reasons for the interposition of an equity court, which rea- 
sons do not here appear. 

The filing of the label with the Secretary of State within the month 
last past by the Brewery Workers’ Union was apparently motivated for 
the purpose of supporting its position in connection with the award of 
the American Federation of Labor. In effect, it now has its contentions re 
this award before two tribunals at the same time, to-wit, the American 
Federation of Labor and an equity court. While affirming its allegiance to 
the American Federation of Labor, it nevertheless contemporaneously 
seeks the shelter of a statute never intended to govern such dispute under 
the facts here shown, and urges a construction thereof that would clearly 
nullify the award of the American Federation of Labor, to which it has 
heretofore and now subscribes. 

As the court understands the award of jurisdiction, the Teamsters’ 
Union possesses authority over the teamsters engaged in beer deliveries in 
Oregon, and the right to use the label in question has been awarded to it. 
The Brewery Workers’ Union has no such jurisdiction since the National 
Convention of the American Federation of Labor in 1933, and no right 
to control such delivery agents and would, therefore, have no reason nor 
excuse for the exclusive use it claims of its own label in this connection. 
The Teamsters’ Union having the jurisdiction, may surely use a label, even 
though very similar to that of the Brewery Workers’ Union, to identify 
the deliveries and evidence the union exercising the jurisdiction under the 
award. 

The resort to equity under the statute is apparently an attempt by the 
Brewery Workers’ to cast an anchor to windward in the event of an 
unfavorable wind from the American Federation of Labor on the appeal. 
It does not have its inception in equity, and equity may not under the 
circumstances here shown enjoin the Teamsters’ Union in the lawful use 
of the identifying label. 

Cases and authorities suggested by both counsel declare well known 
and established rules. Plaintiff’s authorities are addressed solely to viola- 
tion and infringements of trade marks, etc., and refer to similarities 
“likely to deceive,” etc., as determining the right to relief under such cir- 
cumstances. Defendants’ authorities enunciate the rule that courts will 
not interfere with the internal affairs of unions proceeding in accordance 
with their rules, constitution and by-laws. The law is quite clearly estab- 
lished, and it but remains to evaluate the facts in the light of established 
principles of equity, and in so doing, it is clear no grounds are shown jus- 
tifying the issuance of a temporary restraining order. The application is 
therefore denied. 

Counsel will prepare order accordingly. 


Yours truly, 
JAMES W. CRAWFORD, 
Judge. 


TTT 


W. RECEIVED notice of the death of Brother Fred L. Morgan, late 
Secretary-Treasurer of Local No. 497, Milk and Ice Cream Drivers and 
Dairy Employes of Akron, with the request that it be published in 
our Journal. While notices of this kind are not as a rule carried in our 
Journal, owing to the lack of space, there are times when we feel mention 
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should be made of an outstanding union man who devoted his time and 
efforts, under most trying circumstances, towards building up his organi- 
zation. This is true of Brother Morgan, who worked night and day up to 
the time of his death in order to build up a strong organization and to 
obtain higher wages, shorter hours and better working conditions for the 
men. His passing is a serious loss to the local and also to the Joint Council, 
where he served as an officer. To those he left behind, we extend our 
deepest sympathy, for they have lost a good father and the labor move- 
ment an outstanding trade unionist, who was a credit to everyone con- 
nected with him as well as to our union. 


,T 


Courts Are Peril to Liberty 
of Labor 


Cincinnati—A warning that the 
liberty of labor is imperiled by the 
courts is sounded in a significant pas- 
toral letter by Archbishop John T. 
MeNicholas of the Cincinnati diocese, 
holding that it is “important that la- 
bor get a fair hearing and also that 
labor organizations be everywhere 
formed.” 

“Some sitting in our courts of jus- 
tice, even in the supreme tribunal of 
the United States,” the letter said, 
“reject the very idea of the natural 
law which is founded on the divine 
and external law of God and which 
means unchanging standards of mo- 
rality governing society.” 

The letter named a group of priests 
to “stand by, ready at all times to as- 
sist labor,” and counseling them to 
“do all they can in giving sane direc- 
tion to laboring groups.” 

Speaking of industrialists and capi- 
talists, Archbishop McNicholas de- 
clared: 

“They cannot understand that capi- 
tal is entitled to a fair return on its in- 
vestment and nothing more. 

“To speak of fundamental justice 
and of the dignity of human nature 
and of human labor is simply to speak 
a language they do not understand. 
They do not accept fixed and immut- 
able principles of justice. 

“Good business to them means ac- 
cumulating as much money as one can 
and the acquiring of that power which 


comes with money. All of this must be 
done in such a way as to avoid the pen- 
alties of the law.”—Labor. 





Stay Out of Europe’s Troubles 


Sumner Welles, Secretary of State 
Hull’s chief assistant, made this im- 
portant statement before the Insti- 
tute of Public Affairs at the Univer- 
sity of Virginia last Wednesday: 

“So that there may not be the slight- 
est misapprehension, may I at the 
outset repeat that your government 
maintains, and has reaffirmed, the 
traditional policy of the United States 
of refraining from any and all politi- 
cal engagements with countries over- 
seas, and that, as our present neutral- 
ity legislation makes clear, it is deter- 
mined to maintain itself wholly aloof 
from any involvements arising out of 
wars which may be waged elsewhere.” 

So far, splendid. But Mr. Welles 
continued that our government was 
willing to assist “in every practical 
manner in a broad program for world 
rehabilitation.” 

That sounds pretty formidable, and 
may, of course, involve us in all kinds 
of difficulties. It was generally be- 
lieved we went into the World War to 
save the House of Morgan and similar 
financial institutions from  bank- 


ruptcy. The American people have no 
desire to repeat that experience. 

They want our country to stay out 
of the European mess. There is no 
doubt about that, and responsible gov- 
ernment officials should act accord- 
ingly.—Labor. 
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7 HAS been called to our attention on several occasions lately that some 
of our local unions are buying due books and due book covers, also 
dress buttons, which are manufactured by concerns not having permission 
from our General Executive Board to do so. These articles, according to 
our International Constitution, must be purchased through the office of 
the General Secretary-Treasurer, Thomas L. Hughes. We feel, as far as 
the dress button is concerned, that there are always small novelty com- 
panies who are trying to enlarge their business who go out and solicit 
this trade. The dress buttons bear the emblem of our International Union, 
are sold at a very low price and with little profit for the International 
organization, so it does not seem possible that there would be any oppor- 
tunity to save money for the local by purchasing them from outsiders. 

We draw this to the attention of the Secretaries of local unions in 
particular so in case any of these salesmen come into your local you will 
be able to inform them that under the laws of the International Union 
you must purchase your supplies through the International. Any locai 
union failing to comply with this law is liable to have action taken against 
them by the General Executive Board. 
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ANY of our members seem not to pay any attention to life insurance 

and it is certainly a great mistake for these men to go along in life 
without some protection for themselves and those dependent upon them 
in case of death. This is really too bad. One can get a policy today for 
almost any kind of insurance. Men who have children can take out a 
policy on each child to run until they are of high school age which will 
give them enough money to pay for a high school education for the child. 
Then if the child wants the policy and is in a position to take care of it, , 
it should certainly make the father happy to be in a position to give a 
good insurance policy to his son or daughter. The Union Labor Life In- 
surance Company, 570 Lexington Avenue, New York City, N. Y., is 
owned by Organized Labor and has shown a substantial and healthy 
growth since organized and even through the depression. If at any time 
you think you need insurance for yourself and members of your family 
just drop a line to the office and they will see that one of their represen- 
tatives calls on you to give you full particulars on any line of insurance 
you want. It might also be interesting to know that aside from their 
running expenses, with a small dividend to their stockholders, the balance 
of the profits go to those who hold policies with the company. This is 
brought to your attention in order to help you and to let you know it is 
a safe company. 
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ONTOS TUADO— 


Wear the Emblem of Our 
Organization 


ADVERTISE THE BUTTON AND EMBLEM 


The Above Cuts Represent the 


Button, Cuff Button and Watch Fob 
Sold by the General Office 


THE PRICES ARE AS FOLLOWS: 


Buttons . . . $ .25 apiece 
Cuff Buttons . 1.00 a pair 
Watch Charms 1.50 apiece 


a a 


All orders should be sent through the Secretary of the Local Union to 


THOMAS L. HUGHES, Secretary 
| 222 EAST MICHIGAN STREET INDIANAPOLIS, INDIANA | 
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